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1. INTRODUCTION

1.1 ECONOMIC ENVIRONMENT

As in earlier years, internal performance combined with global and national
macroeconomic environment and the changes in industry specific trends to influence
the profitability of TVK heavily in 2005. The effect of the external circumstances,
which were in constant ferment throughout the year, was both favourable and adverse.

Macroeconomic Processes

Just as a year earlier, Hungarian GDP growth was close to 4% in 2005. That rated
growth is more than 2 percentage points faster than the average of the European
Union. European boom conditions and the expectations of domestic business and
consumers started to improve from the second half of 2005 onwards. The relative
strength of the Euro to the Dollar, and the persistently high price of oil remained the
major factors influencing European economic growth.

The rate of inflation receded in Hungary throughout the year, consumer prices were
3.6 percent higher in 2005 than a year earlier.

Employment levels stagnated all through the year. The average annual unemployment
rate was 7.2% representing a year on year increase of 1.1 percent over the 6.1% rate
of 2004.

The deficit of public finance was 6.1% of GDP.

At 9.5% on January 1, 2005, the central bank rate had dropped to 6% by the end of
the year after several interim reductions.

In 2005, the HUF-EUR rate fluctuated between relatively narrow value limits of
HUF/EUR 241 and 256 at the strong side of the intervention band. The USD/HUF
exchange rate moved in tandem with the EUR/USD rate and fluctuated between
EUR/USD 180 and 218. On average, the EUR/HUF rate dropped by 1%, whilst the
USD/HUEF rate decreased by almost 2% compared to the average of the previous year.
In 2005, the EUR/USD cross rate was 1.245, which is almost identical to that a year
earlier. Compared to 2004, the exchange rate changes in 2005 had an overall negative
impact on the profitability of the TVK Group.

According to HAS TVK Rt. Cg. 05-10-000065
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Petrochemical Trends

The price level of feedstock for monomer production kept climbing higher in the first
three quarters of 2005, and only the fourth quarter showed a downturn. The average
quoted (FOB med) price of naphtha (448 USD/t) showed a year on year increase of
27%, whilst the average quoted (CIF med) price of atmospheric gas oil (AGO 0.2)
(517 USD/t) was 42% higher than a year earlier. (Enclosure No. 5)

The prices quoted in European markets for the polymer products produced by TVK
(ICIS’ fd nwe low spot, EUR/t) tended to decrease in the first half of the year. This
early reduction was followed by a rise and another downturn in December. The
annual average of the quoted price of polyethylene and polypropylene, respectively,
was 11-14% and 16-17% higher than in 2004. For the year as a whole, the average
quoted price of LDPE was 1,012 EUR/t, that of blown type HDPE came to 901
EUR/t, whilst PP types were 960-1,010 EUR/t. (Enclosure No.4)

Influenced by the quoted prices of feedstock for monomer production, the quoted
prices of polymer and changing exchange rates, the integrated petrochemical margin
rose by 1% yoy in HUF terms and by 2% yoy if measured in EUR.

According to HAS TVK Rt. Cg. 05-10-000065
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1.2 STOCK EXCHANGE SITUATION
The TVK share

The stock market price of the TVK shares grew by only 5% in 2005. From HUF 5,000
closing value as at January 1, 2005 it went up to HUF 5,240 closing value on
December 31, 2005. The stock market price of the shares stagnated during the year
between the minimum closing price of HUF 4,605 on March 23 and the maximum
closing price of HUF 5,890 on June 16. The price of the share slightly increased in the
first two months of the year then decreased until the end of March. Then it started to
go up again and this tendency continued until the end of June and then stagnated until
September (the price then was between HUF 5,400 and 5,900). In the last months of
the year the price was between HUF 5,000 and 5,700 and showed a decreasing
tendency with some slight fluctuations. (Enclosure No. 3)

In 2005 the TVK shares had an annual turnover of HUF 4,758 million and 892,943
shares were sold with an average daily volume of HUF 18.8 million. Capitalization of
TVK shares went up from HUF 122,628 million in 2004 to HUF 126,990 million in
2005 as a result of which TVK share was the 8" in the rank of the Budapest Stock
Exchange evaluating the capitalization of the traded shares. Nevertheless, the TVK
share was not one of the specifically liquid papers during 2005, due to the limited free
float.

Ownership Structure

In 2005 the ownership structure of the company did not change significantly. There
was some change in the ownership structure in the second quarter because of the
recording of the shareholders. On the record date the proportion of the Hungarian
institutional investors fell from 45.01% to 44.34% while the proportion of the foreign
institutional investors went up from 34.79% to 39.48% and the proportion of the non-
recorded shareholders dropped from 18.36% to 15.40%. The proportion of private
investors was not significant in 2005.

The identity and stake of shareholders with more than 5% interest changed as follows:
the interest of 44.31% held by MOL Rt., the biggest shareholder, remained unchanged
during the year. On January 4, 2005 the interest of 8.02% recorded in the Share
Register of Hermész Mérnoki Tanacsado és Nagykereskedelmi Kft., a subsidiary of
MOL Rt., dropped to 0%. This packet of shares was purchased by Slovnaft a.s.,
another subsidiary of MOL Rt. As a result of this the indirect interest MOL Rt.
remained 52.33%. The also significant interest of CE Oil & Gas Beteiligung und
Verwaltung AG increased from 15.99% to 31.39% on March 2, 2005.

According to HAS TVK Rt. Cg. 05-10-000065
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Ownership Structure as per the Share Register
Shareholder Holdings Holdings
on December 31, 2004 on December 31, 2005
(%) (%)
Domestic institutional investors 45.10 44.34
Foreign institutional investors 34.79 39.48
Domestic retail investors 0.96 0.01
Foreign retail investors 0.02 0.00
Employees 0.77 0.77
Not registered 18.36 15.40
Total 100.00 100.00
Number of shares 24,423,843 24,423,843
Shareholders with more than 5% interest
On December 31, 2005, as per Share Register
Shareholder Interest (%)
MOL Magyar Olaj és Gazipari Rt. 4431
CE Oil & Gas Beteiligung und Verwaltung AG. 31.39
Slovnaft a.s. 8.02

According to HAS
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1.3 SUBSIDIARIES

As regards to the holdings of TVK Rt. the following changes took place during the
year:

The voluntary liquidation of TVK-Austria GmbH started in 2005. As of 2005 the
MOL-Austria GmbH deals with the sale of the polymer products in Austria. The
voluntary liquidation is expected to be finalized in 2006.

The voluntary liquidation of Chemopetrol Kft. started on March 10, 2005 and the
Court of Registration deleted the company from the Company Register at October 17,
2005.

The voluntary liquidation of TVK Polisec Kft. started on November 1, 2005. The
activity will be carried on by an external service provider.

Foundation

TVK founded TVK Ukraina tov with a share capital of 33,995.89 Hryvna (5,770
EUR). TVK Ukraina, as the 100% subsidiary of TVK Rt., distributes in Ukraine as
agents the polymer products manufactured by TVK Rt. and Slovnaft a.s. The purpose
of the foundation of the company was to ensure direct presence at the strategically
important Ukrainian market. TVK Ukraina tov was incorporated on January 17, 2006.

For the detailed list of the associated companies of TVK Rt. see Enclosure no. 14.

According to HAS TVK Rt. Cg. 05-10-000065
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2. ANALYSIS OF THE AUDITED BALANCE SHEET AND PROFIT AND
LOSS DATA OF TVK RT FOR THE YEARS 2004 AND 2005

2.1 STRATEGIC FINANCIAL RATIOS

Financial Ratios 2004 2005

EPS — Earnings per share (HUF/share) 438.79 229 34
(Profit after tax / number of ordinary shares)* ' ‘

OCF/Shares — Operating cash-flow per share
(HUF/share) 966.42 314.55
(Operating cash flow / number of ordinary shares)*

Net debt/equity — Net debt to equity %
((Long-term and short-term loans less cash and bank 42.42 3916
less securities, except repurchased employee shares)
/equity)*100

*The total number of ordinary shares was 24,234,843 in 2004 and 2005.

2.2 PROFITABILITY AND PROFITS

2004 2005
Net domestic sales 92,894 132,560
Net export sales 70,984 117,074
Net sales 163,878 249,634
Capitalized value of own performance 5,212 2,253
Other income 1,693 1,529
Material type expenses 136,067 218,690
Personnel costs 10,371 9,239
Depreciation 6,587 8,095
Other expenditures 5,787 8,671
Operating profit 11,971 8,721
Financial result (104) (2,320)
Ordinary result 11,867 6,401
Extraordinary result (60) (843)
Profit before taxation 11,807 5,558
Profit after taxation 10,634 5,558
Net income 10,634 4,538

According to HAS TVK Rt. Cg. 05-10-000065
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In 2005, the net sales of TVK Rt. came to HUF 249,634 million which is 52.3%
higher than in the previous year due to the increase in volume sold and higher sales
prices. Domestic sales represented 53.1% of the net sales of the Company compared
to 56.7% a year earlier. Domestic sales amounted to HUF 132,560 million after an
42.7%increase. In 2005, the export sales of the Company amounted to HUF 117,074
million representing a 64.9%. increase year on year.

Enclosure no. 8 presents the net sales of the Company by region. The structure of
export sales does not show significant change compared to 2004.

The capitalised value of own production amounted to HUF 2,253 million in 2005. The
change in self-manufactured inventories was HUF 1,701 million (that includes
HUF -931 million effects of volume changes, and HUF 2,631 million effect of price
changes) as compared to the value of HUF 809 million a year earlier. The capitalised
value of self-manufactured assets was HUF 552 million, showing a HUF 3,851
million decrease year on year. The change ids due to that in 2004 the capitalized costs
(test production, financing costs) related to the Petrochemical Development Project
were higher than in 2005.

Other income decreased by HUF 164 million as compared the previous year.
(Enclosure No. 9).

Material type expenses amounted to HUF 218,690 million, 60.7% higher than in
2004. Material costs totalled at HUF 199,441 million as opposed to HUF 116,822
million in 2004. The increase of feedstock prices derives from the higher quoted price
and volume of feedstocks, which was counterbalanced modestly by exchange rate
changes.

The value of services used rose by HUF 3,399 million to HUF 12,455 million, mainly
due to the increase in freight related to export sales, agency commissions and
maintenance costs. (Enclosure No. 9)

The value of other services reached HUF 1,456 million, increased by 16% compared
to the previous year. The cost of goods sold was HUF 3,291 million compared to the
value of HUF 8,252 million in 2004, due to the HDPE premarketing activity ceased
during 2005 as the HDPE-2 Plant began its production. The value of mediated
services rose by HUF 1,365 million to reach HUF 2,047 million in 2005, due to the
heat volume sold to TVK-Erémi Kft.

Personnel costs fell by 10.9% to HUF 9,239 million, due to that redundancy provision
was not created in 2005.

According to HAS TVK Rt. Cg. 05-10-000065
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Depreciation increased by HUF 1,508 million to come to HUF 8,095 million. The
growth was caused by the depreciation accounted for the new plants. At the same time
the useful life of technologies started-up formerly was reviewed and extended. As a
result of this, depreciation accounted formerly was rebooked in amount of HUF 1,529
million.

Other expenses amounted to HUF 8,671 million, which represent an increase of HUF
2,884 million, year on year. The increase is partially due to the provision on
contractual rebates for customers which were not financially settled in the financial
year (HUF 1,796 million); and partially due to the provision on strategic and security
spare parts which is calculated based on the useful life of plants (HUF 869 million).
These items are recorded firstly in 2005 because of the changes in accounting policy
of the Company. (Enclosure No. 9).

Operating profit decreased from HUF 11,971 million to HUF 8,721 million according
to the above.

Financial profit amounted to a loss of HUF 2,320 million contrary to a loss of HUF
104 million in the preceding year. Financial expenses of the Company increased by
HUF 2,297 million as compared to the previous year. The financial expenses were up
by 87%, which mainly due to the HUF 1,669 million increase of the interest payable
and the unrealized exchange rate loss on FX loans.

Profit on ordinary activities reached HUF 6,401 million, which is HUF 5,466 million
lower than in 2004.

The extraordinary loss amounted to HUF 843 million as compared to the HUF 60
million value of the previous year. The change is attributable to the HUF 554 million
increase in cash contribution free of charge (not for development purposes) and the
HUF 212 million increase in the book value of the debt forgiven.

In 2005, profit before taxation was HUF 5,558 million, which is HUF 6,249 million
(52.93%) lower than in the preceding year.

Despite the positive pre-tax profit, the aggregate effect of the items adjusting the tax
base resulted in a negative tax base thus the Company could not utilize the 100% tax
allowance available after the strategic investments commissioned in 2004. The 2005
negative tax base can be taken into consideration as an item decreasing the tax base if
in the future the Company has a positive tax base.

Based on the Resolution of the Annual General Meeting held on 20 April 2006, as
part of the 2005 net profit the dividend payable is HUF 1,020 million, therefore the
net income 1s HUF 4,538 million.

According to HAS TVK Rt. Cg. 05-10-000065
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Ratios that Measure Profitability

2004 2005
Return on Assets ( % ) 5.36 2.61
(Profit after tax / Total assets)*100
Return on Equity (% ) 9.29 4.67
(After-tax profit / Equity)*100
Return on Sales ( % ) 7.30 3.49
(Operating profit / Net sales income)* 100
Profitability Ratios
10
9 1
8
7 4
6 -
% 5 - B 2004.
4 @ 2005.
31
2
1
0 -
Return on assets Return on equity Return on sales

All three ratios show deterioration upon a major decrease of profit before tax in 2005.

According to HAS TVK Rt. Cg. 05-10-000065
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2.3 NET ASSET POSITION

On December 31, 2005, the balance sheet value of assets and liabilities was HUF
212.9 billion, HUF 14.7 billion higher than in 2004. (Enclosure No. 7)

Ratios that Measure Net Assets

2004 2005

Ratio of Fixed Assets ( % ) 75.24 68.31
(Fixed assets/Total assets)*100

Ratio of Current Assets ( % ) 24.76 31.69
(Current assets/Total assets)*100

Ratio of Owner’ s Equity ( % ) 57.77 55.91
(Owner’ s Equity/Total sources)*100

Gearing (% ) 42.23 44.09
(Liabilities/Total sources)*100

Debt to Equity (% ) 73.10 78.86
(Liabilities/Owner’ s Equity)*100

Current assets include prepayments. Liabilities include provisions and accrued
expenses.

Ratio of Net Assets

90
80 -
70 1
60 -

50 -
% @ 2004.
40 1 @ 2005.

30 -
20 -
10

Ratio of fixed Ratio of current Ratio of ow ner's Gearing Debt to equity
assets assets equity
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The 7.42% growth of the balance sheet total was accompanied by a decrease in long-
term assets (2.47%) and an increase of current assets (36.48%).

Fixed assets decreased by HUF 3,688 million. The net value of intangible assets
increased by HUF 221 million. The net value of tangible assets decreased by HUF
4,792 million. The amount of depreciation came to HUF 8,095 million and the
amount of investments came to HUF 4,871 million in 2005.

Increasing by HUF 17,879 million, current assets rose to HUF 66,888 million by
year-end 2005.

2.4 CHANGES IN FINANCIAL POSITION

Ratios that Measure Financial Position

2004 2005
Liquidity ratio 2.11 2.02
Current assets/Short term liabilities
Acid test ratio 1.72 1.71
(Current assets-Stocks)/Short term liabilities

Short-term loans did not occur at the Company in year-end 2005.

The overall value of accounts payable decreased by HUF 2,345 million, due to the
reduction of the trade accounts payable against the strategic project. In 2004 domestic
accounts payable represented 61.3% and export account payables 38.7%; while in
2005, domestic accounts payable represented 46.8%, export account payables 53.2%.

The short-term liabilities to associated companies rose by HUF 11,460 million
compared to a year earlier due to the higher price of raw materials and purchased
volume.

Long-term loans amounted to HUF 53,073 million in contrast with HUF 54,105
million a year earlier. The change is due to the EUR 10 million prepayment of long-

term parent company loan amounting to EUR 220 million.

Enclosure no. 10 shows the changes in financial assets and loans.

According to HAS TVK Rt. Cg. 05-10-000065
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2.5 CHANGES IN THE REGISTERED CAPITAL, CAPITAL RESERVED

AND RETAINED EARNINGS
HUF million
Opening balance Change Closing balance
Registered capital 24,666 0 24,666
Capital reserves 4,624 0 4,624
Retained earnings 73,923 + 10,632 84,555
Capital employed 672 +2 674

Retained earnings grew after crediting the net profit of HUF 10,634 million for 2004.
The value of the shares redeemed from employees has to be transferred to capital
employed from retained earnings. On December 31, 2005, the Company held 173,650
shares redeemed from employees.

According to HAS
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3. PRODUCTION AND SALES BY BUSINESS DIVISION
3.1 OLEFIN BUSINESS UNIT
Key figures| Unit | 2004 | 2004 | 2004 2005 2005 2005 | Variance
Olefin | Olefin | Olefins | Olefin Olefin Olefins | 2005/2004
Description N~ 1 2 total 1 2 total %
Use of naphtha* kt 937.6 4.7 942.3 972.9 367.5| 1,340.4 142.2
Domestic kt 937.6 4.7 942.3 972.9 367.5| 1,340.4 142.2
Imports kt 0 0 0 0 0 0 0
Use of gas oil kt 98.1 21.6| 119.7 15.3 349.5 364.8 304.8
Ethylene purchase kt 16.9 0 16.9 2.0 0 2.0 11.8
Propylene purchase |  kt 80.9 0 80.9 1.4 0 1.4 1.7
Ethylene
production
(gross) kt 371.5 2.6 374.1 354.7 239.3 594.0 158.8
Propylene
production (gross) kt 202.1 2.5] 204.6 192.2 119.6 311.8 152.4
Capacity utilisation
(for ethylene) % 96.0 - - 91.9 87.4 90.1 -
Ethylene sales kt 69.4 2.6 72.0 3.3 113.6 116.9 162.4
Net sales HUF
million | 38,181 576 38,757 33,237| 37,544| 70,781 182.6
Domestic HUF
million | 38,181 576 38,757 31,157| 36,014| 67,171 173.3
Exports HUF
million 0 0 0 2,080 1,530 3,610 -

* Includes the usage of light carbon hydrogens.

The two most important olefin products are ethylene and propylene.

The capacity of Olefin-1 was utilized up to 92%. There was no full load run in the
first half of the year because of a few breakdowns causing outages furthermore
because the breakdowns of the HDPE-2 plant resulted in difficulties in the placement
of ethylene.

At the end of September 2005 the test run of Olefin-2 ended and thus the Company’s
capacity for ethylene production increased by 250 kt.In the period of the
commissioning and adjustments of Olefin-2, the technology was sub-loaded,
moreover a number of breakdowns entailing outages decreased production. Due to all
these facts capacity utilization was at 87%.

Since the Olefin 2 started operation the Company has been able to supply
BorsodChem Rt. with ethylene (115 kt ) from own resources .The total supply of
ethylene was 117 kt.

In 2005 MOL Group ensured the raw materials necessary to the operation of the
Olefin plants.

According to HAS TVK Rt. Cg. 05-10-000065
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3.2 POLIMER BUSINESS UNIT
3.2.1 LDPE
Unit 2004 2005 Variance
Wres 2005/2004
%
Description
Volumes procuced kt 110.3 112.1 101.6
Capacity utilisation % 89.4 91.2 102.0
Sales kt 111.2 110.5 99.4
Domestic kt 56.3 50.3 89.3
Exports kt 54.9 60.2 109.7
Net sales revenues HUF million 24,246 27,028 111.5
Domestic HUF million 12,384 12,410 100.2
Exports HUF million 11,862 14,618 123.2
Sales structure
Domestic HUF million 12,384 12,410 100.2
Europe HUF million 11,387 14,319 125.7
Outside Europe HUF million 475 299 63.0
Average domestic price th HUF/t 219.9 246.6 112.2
Average export price th HUF/t 215.9 243.0 112.6
3.2.2 HDPE
Unit 2004 2005 Variance
Key figures 2005/2004
%
Description
Volumes produced kt 193.3 352 182.1
Capacity utilisation * % 89.0 89.6 100.7
Sales kt 204.8 352.4 172.1
Domestic kt 48.8 49.3 101.0
Exports kt 156 303.1 194.3
Net sales revenues HUF million 39,849 76,381 191.7
Domestic HUF million 9,983 11,247 112.7
Exports HUF million 29,866 65,134 218.1
Sales structure
Domestic HUF million 9,983 11,247 112.7
Europe HUF million 28,333 60,963 215.2
Outside Europe HUF million 1,533 4,171 272.1
Average domestic price th HUF/t 204.6 228.1 111.5
Average export price th HUF/t 191.4 214.9 112.3

*Capacity utilisation of HDPE-1

According to HAS
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3.2.3 PP
Unit 2004 2005 Variance
Key figures 2005/2004
%
Description
Volumes produced kt 283.2 290.6 102.6
Capacity utilisation % 96.7 99.5 102.9
Sales kt 285.3 290.6 101.9
Domestic kt 137.4 154.1 112.2
Exports kt 147.9 136.5 92.3
Net sales revenues HUF million 55,876 67,205 120.3
Domestic HUF million 26,688 34,991 131.1
Exports HUF million 29,188 32,214 110.4
Sales structure
Domestic HUF million 26,688 34,991 131.1
Europe HUF million 26,958 29,594 109.8
Outside Europe HUF million 2,230 2,620 117.5
Average domestic price th HUF/t 194.2 227.0 116.9
Average export price th HUF/t 197.4 236.0 119.6

In 2005 the Company reached higher production volumes and thus higher utilization
of effective capacities in all of the product segments than in 2004. After HDPE-2
started operation at the end of 2004 (7.4 kt) it produced 165.3 kt in 2005 meaning a
75.5% utilization of capacity. The aggregate polymer production in 2005 was
754.6 kt. It was 167.8 kt more than in the previous year because of the new
technology applied in production.

66% (499.8 kt) of the total sales was for export and 34% (253.8 kt) was sold at the
Hungarian market.

The net income from polymer sales was 42.2% higher at HUF 170.6 billion in 2005
than in 2004 (HUF 120 billion) In addition to the increased sales volumes the list
prices and price/ performance rate affected positively, the changes in the EUR
exchange rate affected negatively the sales revenues.

In 2005 export sales continued to focus onto the European markets which means that
the majority of the increased export sales was realized in European countries. 94% of
the export sales income was realized in Europe and 6% was realized outside Europe.
(Enclosure No. 8)

Enclosure no. 13 gives a comprehensive overview of the production and capacity
utilization in the polymer segment furthermore about the sales revenues.

According to HAS TVK Rt. Cg. 05-10-000065
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4. CAPITAL AND DEVELOPMENT PROJETS

4.1 CHANGES IN CAPITAL EXPENDITURE

Changes in capital expenditure of TVK in 2005.

HUF million
Description Value of Capex and
Development Projects
Grand total: 4,871
of which: TVK Rt.

I. Strategic development 3,132
Establishment of Olefin-2 Plant 2,056
Establishment of Polyethylene-4 1,028
Off-Site Facilities Project 48

I1. Individual project 55
Olefin-2 plant C4/CS5 separation 55

I1I1. Other development projects 1,684
CAPEX into and refurbishment of operating assets 512
CAPEX and refurbishment to support operations 258
Infrastructure projects and renovations 181
IT development projects 246
Safety engineering development 218
Environmental projects 38
Projects and renovations carried over 193
Other (technical development) 38

In 2005 the value of operation supporting investment projects and developments
implemented at the Company was HUF 1,684 million (without strategic investment
projects). From these investment projects and revamps the value of production and
production supporting projects was HUF 770 million, and the value of safety
investment projects was HUF 218 million.

According to HAS TVK Rt. Cg. 05-10-000065
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Major operation supporting projects implemented in 2005:

Fulfillment of projects required by authorities:
— Transferring the wastewater resulting from the decontamination of ground
water to MOL Rt. TIFO.
— Revamp program of storage tanks.
— The reduction of the benzene release of the D8701 wastewater pit (VOC-limit)

was implemented by covering the pit, the continuance (disposal) is a task for
2006.

The most important out-of-turn applications during the year:
— Expansion of the DSC system with the ethylene storage
— Modification and revamp of the quench oil loading and unloading.
— Revamp of the LDPE1 C1 compressor.
— Revamp of the LDPE1 ZDSK 120 extruder.
— IT investment projects: setting up a common data center by MOL and TVK.

Major production and production supporting works in 2005:

— Replacement of the industrial chromatograph in the HDPE 1 plant.

— Automation of water supply systems.

— Revamp of the F1021 cracking furnace.

— Replacement of the 2 and 3 superheater of the boiler.

— Revamp of the cracking furnaces F1001, F1005 and F1006.

— Renewal of the cables of the V8901 fans.

— Modernization of the level gauge system of the tank yard.

— Revamp of the stand-by quench coolers.

— Replacement of the FESTO PLC of the pellet conveying system of the LDPEI
plant.

— Revamp of the LDPE1 compressor 42C3.

— Replacement of the Polymer APC (3 pieces) servers.

— Revamp of the recirculation cooling loops VI.-VII. (PP-PE cooling towers).

— The renewal of lighting in the process areas of the Olefin plant required
because of safety reasons has been completed in the areas of primary
importance.

— The implementation of the loading-unloading of quench oil in the 1* half of
2005 has been prepared and planned.
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4.2 EVENTS OF THE STRATEGIC DEVELOPMENT PROJECT IN 2005
The events of the sub-projects are summarised below:

Olefin-2 project:

In 2005 the unit produced ethylene with commercial quality and in quantity exceeding
the production plan. On 30 September 2005 the plant was put into normal operation,
related costs were capitalised. Since the BT fraction did not comply with a quality
standards the reconstruction of the fuel-hydrogenate system should have concluded.
Linde was obliged to make the required modifications, the implementation was
concluded without shutting down the whole unit. Due to the reconstruction the former
problems have been sold, however there was temporary sulphur—hydrogen content in
the BT fraction, that was eliminated by the change of catalyst.

Poliethylene-4 project:

The plant production in 2005 exceeded the planned figure. In the guarantee period the
Company agreed with Mitsui on the program of eliminating the high resonant in the
centrifuge. The reconstruction works were finished by the spring of 2005, by which
the problem has been solved and the resonant level of the centrifuge became low. The
compensators built-in recently proved to be un-concise which were temporary
changed to ensure the continuous operation of the plant. The production of certain
product-types resulted in subsidence causing the increase of resonant level
periodically. For elimination purposes, the build-in of anti-subsidence elements and
the change of the compensator were concluded by MES in the end of November.
Bases on operational experiences gathered until now, the problem of centrifuge
resonance has been sold.

Off-side facilities project:

The ethylene storage system operated continuously and reliably over the year,
however in January, in the period of mechanical guarantee the ethylene pumps failed.
The professional inspection to detect the causes has not been closed yet, the claim for
financing the cost of repairment has been placed by the Company to Uhde. The test
run of the renewed wastewater plant started in January and that was put into operation
in July following the closing of the test run.

The grand opening ceremony took place on 18 October 2005 with the participation of
Hungarian Prime Minister.

Expected total project costs in 2006 as at 31 December 2005:

Project 2006 year

Olefin-2 1.6 EUR million
Polietilén-4 0.5 EUR million
Total 2.1 EUR million
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5. ENVIRONMENT, ENVIRONMENT TECHNOLOGY

5.1 PROTECTION OF THE ELEMENTS OF ENVIRONMENT
Protection of the cleanliness of the air

The process-related pollutant emission of the plants has fulfilled the valid emission
limits on the basis of the emission measurements, with the exception of the benzene
component of the oil separator in the olefin plant. Because of exceeding the
aforementioned limit air pollution fine was imposed for the year 2004 only as late as
in December 2005, amounting to HUF 116,689. With regard to the amount of the fine
to be paid because of the emission in 2005 negotiations with the authorities are still in
progress, but it will expectedly be about as high as the fine imposed for 2004.

A legally binding resolution was adopted by the authority for the elimination of the
harmful air pollution on the basis of the action plan of TVK Rt. The agreement on the
implementation of the process with planned costs amounting to about HUF 80 million
is being signed, the residual gas treatment unit shall be commissioned before the end
of September 2006.

We spent HUF 2 million on the monitoring of pollutants.
Waste handling

The opening stock of hazardous wastes in 2005 was 331.7 tons. The quantity of
hazardous wastes produced in the course of the year was 2,725 tons, and the quantity
of non-hazardous wastes was 4,740 tons. We spent HUF 124 million on the
neutralization of hazardous wastes.

In connection with the waste management activities of TVK Rt. in 2005 no fines can
be expected.

Protection of the water quality

The wastewater tests performed in the course of the year did not identify higher
concentrations of pollutants in the treated effluent discharged into the Tisza-river than
allowed and therefore no fine is expected regarding the effluent discharged in 2005.
We spent HUF 276 million on the treatment of contaminated water.

All in all it can be stated that despite of the wastewater discharge that highly
increased because of the strategic investment projects the quality of effluents did not
deteriorate compared to 2004.
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5.2 INTEGRATED POLLUTION PREVENTION AND CONTROL

On the basis of obligation by legal rules our plants requiring the obtaining of the
integrated environment use permit (IPPC) are the following:

Olefin-1;

Olefin-2;

HDPE-1;

HDPE-2;

LDPE-1;

LDPE-2;

PP-3;

PP-4.

VVVVVYVYYVY

In 2005 we have obtained the permit for the Olefin-1 and HDPE-1 plants, and the
issue of the permit for the LDPE-1,2 and PP-3 plants is in progress. The other plants
already operate on the basis of the effective IPPC-permit obtained in the past.

5.3 HANDLING ENVIRONMENT OBLIGATIONS RESULTING FROM
PAST ACTIVITIES

Our environment obligations that we are aware of at the present are the following:

e Ongoing waste treatment tasks,
e Ongoing soil and ground water decontamination tasks,
e Follow-ups after completed decontamination activities.

5.3.1 Ongoing waste treatment tasks

At the present the following waste treatment projects are in progress:
e Re-cultivation of caustic sludge storages,
e Re-cultivation of the wastewater emergency reservoirs of the olefin plant and
of the paint factory.

We are obliged by the authority to re-cultivate the caustic sludge storages and to drain
and separate the wastewater emergency reservoirs of the olefin plant and the paint
factory. We use a method approved by the authority to re-cultivate caustic sludge
storages. Works started in 2004 with the basin in the West. In 2005 we started to draw
out and utilize 29,001.49 tons of caustic sludge and at the same time we have also
started to eliminate the reservoir in the North in August, from where we have
removed 35,764.48 tons of caustic sludge in 2005.

We have concluded a contract for the in situ treatment of the sludge of the wastewater
emergency reservoirs.The approval of the authority is in progress.
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5.3.2 Ongoring soil and ground water decontamination tasks

In 2005 the following soil and ground water decontamination tasks were implemented
and prepared:

e Decontamination of the tank yard of the olefin plant and area around the
emergency reservoirs and of the so-called interim area between TIFO and
TVK.

e Decontamination of the railway loading and unloading area and of the
contamination identified North-West of the railway loading and unloading
area

Decontamination of the tank yard of the olefin plant and of the area around the
emergency reservoirs and of the so called interim area between TIFO and TVK

In the past TVK Rt. has carried out a fact-finding investigation in the South. In 2005
the major emphasis was on the localization of ground water contamination, i.e. to
prevent the further propagation of the contamination within the battery limits of TVK
Rt along the Southern boundary.

At the same time, involving an external expert we have started to create a risk-based
strategic concept for the management of the environment responsibility of the
industrial complex TIFO-TVK. This was necessary because of the dimensions of the
contaminated areas and the significance of the problem.

With regard to the handling of our obligations the following are the major milestones:

o Submission of a so-called Itinerary required to reach the compliance with
environment regulations and for the management of environment
responsibilities related to the underground contamination identified in the area
of the industrial complex TVK-TIFO and its surroundings to the environment
authority,

o Technical Intervention Plan submitted jointly by the segments concerned
on September 30, 2005. This Plan was compiled in accordance with the
requirements of the effective regulations and the principles set forth in the
Itinerary and included the practical short-term and medium-term steps of the
strategy required for the integrated handling of environment responsibilities
and for the compliance with the environment regulations and the scheduling of
those steps, resp.
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Decontamination of the railway loading and unloading area and of the
contamination identified North-West of the railway loading and unloading area

Contractor carried out the decontamination of the railway loading and unloading area
on the basis of the resolution of the authority. On the basis of the resolution TVK had
to reduce the contamination of the soil and ground water to levels falling below the
limits specified in the resolution not later than June 30, 2006. The closing document
recording the present status of decontamination was submitted in August 2005 and its
evaluation is in progress.

The contamination of the so-called NW-location is adjacent to that of the railway
loading station. Though this is handled separately at the present in the resolution, but
the result of the status investigation going on at the present will significantly
influence the evaluation of the closing document of the railway loading and unloading
area.

The present updating investigation became necessary, because information being
significantly different from the results of the investigation carried out in 2003 has
surfaced and because of this the technical intervention was suspended after consulting
with the authority.

5.3.3 Follow-ups after closed decontamination projects

e Follow-up of the area of the new water softener,
e Follow-up of the site of AKZO-Nobel Rt.,

e Follow-up of the site of Geo-Tipptex Kft. ,

e Follow-up of site of Tiszatextil Kft.,

e Follow-up of the area of the fuel station.

The fulfillment of the obligations were continuous and based on contracts.
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6. QUALITY MANAGEMENT

QUALITY is more for us than the quality of our products, than satisfying the
customer requirements, than the requirements regarding the suppliers. Quality is one
of the key values in the management, operation of the Company furthermore in its
connection with the social-economic environment.

In 2005 the biggest challenge was the conversion to the new regulatory system, which
focuses on processes. This activity has not been concluded yet it is going on in even
these days in order to create the integrated processes. The DQMS project coordinates
and supervises the conversion. The most important targets of the project:

e Further development of the control systems,

e Deepening the integration,

e Transforming the existing regulatory system and according it to the new

requirements.

SGS Hungéria Kft. successfully audited the integrated management system operating
at our company in April 2005. By this the accrediting organization changed in case of
the systems which have been operating for more than ten years.

TVK Rt. has been measuring customer satisfaction for years. In the frame of this
almost 400 partners were interviewed at the end of 2005. The purpose of the survey
was to identify the strong areas as well as the areas needing development and to
follow the development. After analyzing the information received we took action in
order to develop the processes.

We endeavor to establish and maintain good relationship with our partners and to
accord our development concepts. We build on the remarks, opinion, proposals of our
clients and suppliers.

In the operation of our accredited laboratories, the successful supervisory audit
conducted by the Miiszaki Feliigyelet Miiszaki Vizsgéald Laboratéorium accompanied
by the expansion of the accreditation area furthermore by the Central Laboratory in
accordance with the standard MSZ EN ISO/IEC 17025:2001 was a major challenge.

The integrated management system furthermore its operation and development in
accordance with the standard requirements of the accredited laboratories was
regularly checked by internal audits of the integrated system. The measures taken in
order to correct the found discrepancies and to develop the system were implemented.
We put great emphasis on the training, further education of the employees
participating in the internal revisions and we paid special attention to external and
internal communication
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7. HUMAN RESOURCES MANAGEMENT

Reorganization affecting several organizations was implemented in order to improve
efficiency, this process started in April 2005 and ended on December 31, 2005. As the
result of the reorganization process the tasks and processes of the units changed and
this was accompanied by the rationalization of the staff. The measures took place in
accordance with the rules on collective downsizing.

The Petrochemical Technological and Project Development - by modifying the TMSZ
- started as of July 1, 2005, after the strategic projects were concluded. The
reorganization affected the tasks of the Project organization and entailed the internal
regrouping of the human resources. The modification concerning the SCM
organization was implemented as of April 1.

Following from the measures above the average number of staff in 2005 dropped to
1,542 from 1,686 in 2004, the closing number of staff was 1,454 as at December 31,
2005.

Similarly to the previous year the analysis of the processes of the organizational units,
creating the conditions necessary to integrated operation were the crucial issues.

In the frame of the cost efficiency program the key points were to implement the
staff-efficiency instructions in a human way furthermore to introduce the HR
partnership system.

The internal advisory role of the HR organization was further developed. This
partnership system strengthened the professional cooperation with the heads of the
organizational units, with the employees, the management and the interest
representation organs. The performance management system introduced in 2003 and
aiming at promoting the successful adaptation to the rapidly changing economic
environment was operated with an amount equaling to 5% of the annual block of
wages. A carrier planning system was launched for the managers and experts at the
company. The purpose of the system is the conscientious preparation for succession,
to develop those concerned and to provide challenging possibilities of advancement
for them.

The wage-related measures were determined by the ad hoc wage adjustments related
to the job evaluation and the financial acknowledgement of those with exceptional
performance in the investment projects in addition to the increase of basic wages. A
plant commissioning bonus was paid for the employees working on the projects and
to the commissioning staff. The performance assessing system applying to the
managers and the sales staff was changed to ensure that more emphasis is given to the
financial and efficiency ratios of the Company. As the result of the said measures the
average monthly salary of the company increased by 12.5% and reached HUF
298,333 / person. The annual limit per employee for the additional benefits was HUF
372,000 / year to which 5% of the basic salary was added. The former amount of
pension fund contribution provided the coverage therefore.
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As regards training, our strategic aim continues to be to ensure skilled staff. In
harmony with the strategic points, we gradually supplement institutional education
and individual developments with “on the job” trainings and team development which
aim at the development of the organization.

Altogether 908 persons participated at the staff development programs, the training
time was almost 67 thousand hours and we spent altogether HUF 53.4 million
thereon.

We disbursed development subsidy in the amount of HUF 40 million to three
universities and five vocational secondary schools against the vocational training
contribution.

TVK Rt. paid special attention to the labor health condition of the employees. In
addition to the compulsory labor health services we operate a biological monitoring
system and launched health preservation programs focusing on giving up smoking
and mouth screening. The Company concluded a collective life and accident
insurance covering every employee.

The labor unions operating at the Company pursued their respective activities within
regulated framework. A Collective Agreement was concluded on December 21, 2005
with unlimited duration.
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8. MARKETING COMMUNICATION AND SOCIAL PRESENCE

The Company, as member of the MOL group, pays special attention to strengthening
the satisfaction, trust and positive opinion of the society, of the partners and clients by
means of communication and PR. The integrated communication strategy applied for
the sake of this as well as in order to support the sales activity includes the nurturing
of media contacts, sponsorship, participation at (and supporting) professional
conferences, organizing appearances at the various events and professional fairs,
publications and applying other communication tools serving the target in order to
ensure continuous contact as well as the efficient flow of information.

For the sake of supporting the group level integrated operation and to ensure the
continuous improvement of the efficiency ratios we attribute enhanced attention to
internal communication, to undertaking and coordinating the communication tasks
related to change management. We promoted the development of a multicultural
company atmosphere and the multi-directional communication with our internal
communication tools and practices while — in addition to supporting the operation of
the organization - supplemented the activity of Human Resources aiming at increasing
the satisfaction of employees by the organization of company events.

In addition to the traditional company events (June Party, Fall Sport Day, Father Frost
on the Ice) our employees can participate also at the MOL Group events. In respect of
social events, the traditional meeting with the partners was held in 2005 too - in the
spirit of the strategic investments of TVK.

We regularly communicated the milestones of the Petrochemical Development
Project to the employees, to our environment, to our partners and also to the media.

Among the sponsorship programs the TVK Triathlon Grand Week and the World Cup
was the most important. We also sponsored the TVSE canoeing association, TVK
Balloon Team, TVK-MALI Triathlon Club and Sebestyén Julia. By supporting the
Miskolc National Theater and the Piano Festival of Tiszadob the Company
contributed that the region could offer quality programs year by year. The cooperation
with educational institutes and supporting their activity shall also be mentioned here.

The ,,For the Future of Tiszatjvaros” Foundation supported the outstanding programs
and personalities having a major role in the life and adding to the reputation of the
town together with the local government. The ,,TVK Rt. For the Development of the
Dél-Borsod Region” Foundation aims at promoting the closing up of the Dél-Borsod
region basically in the field of welfare, education and health care.
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ELECTED OFFICERS OF TVK RT.
Board of Directors

MOSONYI, Gyérgy (57)

Chairman of the Board since April 26, 2002
CEO of MOL Group

Fully Qualified Chemical Engineer

Mr. Mosonyi graduated from the Faculty of Chemical Engineering of University of
Veszprém in 1972. Starting 1974, worked for the Hungarian representation of Shell
International Petroleum Co. (SIPC), where he was appointed commercial director in
1986. In 1991, he worked at the London head office of Shell. Between 1992 and
1993, he was the managing director of Shell Interag Kft. Between 1994-1999 he was
President-Chief Executive Officer of Shell Hungary Rt. During the same period he
became the Chairman of Shell’s Central and Eastern European Region and also, in
1998, the Chief Executive Officer of Shell Czech Republic. He acts as chairman of
the BoD of TVK Rt. and AEGON Hungary Altalanos Biztosité Rt., as member of the
Supervisory Board of INA d.d., as president of the Joint Venture Association and as
board member of AmCham.

OLVASO, Arpad (47)

Deputy Chairman of the Board since April 26, 2002; Member of the Board since
August 29, 2000

CEO of TVK Rt.

Qualified Chemical Engineer, MBA

Mr. Olvasé qualified as chemical engineer at the Chemical University Veszprém in
1983 and was awarded a Diploma in Management Studies at Buckinghamshire
College — SZAMALK in 1992. He received post-graduate degree at the College of
Petroleum and Energy Studies in 1993 and an MBA degree at Brunel University —
SZAMALK in 1995. Worked for Dunai Kdolajipari Vallalat as plant engineer,
operator, shift manager and as deputy plant manager between 1983 and 1992 to move
on to the positions of plant manager and later project manager at Danube Refinery of
MOL Rt. between 1992 and 1995; he acted as first consultant and project manager for
Oracle Hungary from 1995 to 1997. Starting 1997, he worked as manager for partner
relations at MOL Group DS until his appointment as head of the Chemical Division in
1999 and in turn as Director of Chemical Portfolio Management in 2001. Since 1997,
Mr. Olvas6 has been member of the Presidium of the Hungarian Chemical Industry
Association where he has acted as president since December 15, 2004.
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DELCOMMUNE, Michel-Marc (58)

Member of the Board since November 3, 2000

Director of Strategy, MOL Group since September 2, 2004
Qualified Chemical Engineer, MBA

MOL Group Deputy Chief Financial Officer since 11 October 1999, Director of
Strategy, MOL Group since September 2, 2004 and member of the Board of Directors
of MOL Group since 28 April 2000. Earned a degree in Chemical Engineering at the
University of Liege, Belgium and holds an MBA from Cornell University, New Y ork.
Mr Delcommune joined the PetroFina Group in 1972. From 1990 onwards he was
primarily responsible for corporate finance and insurance matters as Deputy CEO and
chief financial officer. From 1999 he served in addition as human resources director
and handled the successful merger Fina and Total. He is a member of the International
Advisory Board of Cornell University Business School and also a member of the
Board of Directors of TVK. He is a Belgian citizen.

MOLNAR, Jozsef (50)

Member of the Board since April 20, 2001
CFO, MOL Group

Qualified Economist

Mr Molnar graduated in 1978 and held various middle tier management positions at
Borsodi Vegyi Kombinat, the legal predecessor of BorsodChem Rt. Participated in the
reorganisation of BorsodChem Rt. and the preparation for listing its shares in the
capacity of CFO in 1991. He was responsible for finance, accounting, controlling, IT,
acquisitions and divestment jobs as well as for controlling subsidiaries at the company
and in turn at BorsodChem Group until April 18, 2001. He acted as CEO of TVK Rt.
until April 23, 2001 until his appointment as Director of Planning and Controlling at
MOL Group on July 1, 2003. He moved on to the position of CFO on September 2,
2004.

Dr. SIMOLA, Jézsef (40)

Member of the Board since April 28, 2005
Director of HR and Staff of MOL Rt.
Qualified Engineer, MBA

Dr. Simola graduated as an engineer from the Technical University of Budapest in
1991. He participated in an MBA program of the French INSEAD in 1995. Worked
for General Electric — Tungsram as a SAP specialist from 1991 to 1992 to join Arthur
Andersen as an advisor between 1992 and 1994. He moved on to Boston Consulting
Group in 1996 and filled management positions in Hungary, Germany and Australia.
He has been director of Staff at MOL Rt. since 2003 and also director of HR since
September 2, 2004. Dr. Simola is a member of the BoD of Slovnaft A.S. and acted as
a member of the TVK Supervisory Board between April 29, 2004 and April 27, 2005.
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KASSOVIC, Vratko (62)

Member of the Board since April 28, 2005
CEQ, Slovnatft a.s. until March 6, 2006
Qualified Chemical Engineer

Mr. Kassovic graduated as a chemical engineer from the technical university of
Bratislava in 1967. He joined Slovnaft in 1969 and filled several positions until his
appointment as CEO in January 2002. Mr. Kassovic has been the director of the
Petrochemical Division of the MOL Group since October 2003. On March 6, 2006,
Mr. Kassovic has retired.
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Top Management

OLVASO, Arpad (47)

Deputy Chairman of the Board since April 26, 2002; Member of the Board since
April 29, 2000

Chief Executive Officer

Qualified Chemical Engineer, MBA

See CV in the section on the Board of Directors

VALYI NAGY, Tivadar (50)
Deputy CEO, Management and Finance
Qualified Chemical Engineer

Mr. Valyi Nagy graduated as a chemical engineer at the Mineral Oil and Coal
Technology faculty of the University of Chemical Engineering in Veszprém in 1982.
He joined TVK in 1978 and worked as plant engineer in various polymerisation plants
of the Company before 1994. He acted as project manager in the implementation jobs
of the ERP application to move on to managing the economics of a business unit
starting 1995. Later on was in charge of planning an analysis in the Petrochemical
Division. Mr Valyi Nagy has been chief controller of the Company since 2000. He
was appointed Deputy CEO, Management and Finance on January 1, 2005.

PIRY, Laszlé (39)
Deputy CEO, Polymer Marketing and Sales
Mechanical engineer, DMS

Mr. Piry graduated from the Budapest Technical University as a mechanical engineer
in 1991 and obtained a diploma in management studies at Eurocontact Business
School in 1998. Worked for Dow Chemicals as an engineer and sales executive to
move on to regional sales and marketing positions after 1991. He was appointed as
director responsible for sales of the Diversey Lever Division of Unilever in 1998. He
acted as managing director at the same company starting 2001. In 2002 he took over
the position of managing director at the Slovak subsidiary of Unilever and was in
charge of the Croatian market starting 2003. Me. Piry was appointed deputy CEO
responsible for Polymer Marketing and Sales at TVK Rt. on June 7, 2004.

DEAK, Arpad (58)
Director for Coordination, Strategic Project
Chemical engineer

Mr Dedk joined Dunai Kéolajipari Véllalat to work at its production units as chemical
technician and held several positions. He graduated as chemical engineer with top
honours from the Petrochemical Faculty of the University of Veszprém in 1977.
Worked as FCC plant manager from 1983 and was in charge of the complex tests and
commissioning of several new plants. He then was made responsible for the co-
ordination of development at the Strategic and Business Planning Department of the
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newly formed MOL Petroleum and Natural Gas Division between 1992 and 1996 to
move on to the post of Deputy Technical Director for Kdolajtarolé Rt. starting 1996.
Mr. Deék has been employed by TVK since 2001 and has acted as coordinator of the
strategic project before July 2005 and as Director of Petrochemical Technology and
Product Development.

SEBESTYEN, LaszI6 (56)
Director, Production
Qualified Chemist

Mr Sebestyén studied at the Faculty of Natural Sciences of Kossuth Lajos University
in Debrecen, where he graduated as a chemist in 1975. He joined TVK Rt. on
September 1, 1975 to work as product engineer in the Olefin Plant. He acted as Plant
Manager of the Olefin Plant between 1993 and 1995 after a variety of positions.
Worked as chief reconstruction engineer from 1995 to 1997 and was in charge of the
Olefin Business Unit between December 1, 1997 and December 31, 2003. He has
been working for TVK Rt. as Direction of Production since January 1, 2004.

PENZES, Tamais (35)
Human Resources Manager
Psychologist

Mr. Pénzes graduated from the faculty of psychology of the University of Debrecen
as a psychologist specializing in labour and organization psychology and
mathematical modelling. During his academic years, he researched corporate cultures,
performed statistical analyses and worked for an HR consulting company as a
specialist of recruitment and selection. He has been member of the TVK HR team
since 2002 and was appointed HR manager in July, 2004. Mr. Pénzes teaches at the
psychology department of the University of Debrecen and attends an MBA training
course of the SZAMALK - Open Business School/Durham University.
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Supervisory Board Members

Dr. BANHEGYI, Ilona (37)

Chairperson of the Supervisory Board since September 15, 2000
Member of the Supervisory Board since August 29, 2000

Chief Legal Officer of MOL Group

Lawyer

Worked for the Legal Department of Magyar Hitelbank from 1991, for the law firm
Gardos Benke Mosonyi Tomori from 1992 to 1993, for the law firm Shearman &
Sterling from 1994 to 1996, for the law firm Bruckhaus Westrick Heller Lober
registered in Frankfurt a.M. (D) and in Budapest from 1996 to 1999. Ms. Banhegyi
has acted as Chief Legal Officer for MOL Group since 2000.

Dr. HUSZAR, Andris (41)

Deputy Chair of the Supervisory Board since April 29, 2004
Treasury Director of MOL Group

Qualified Economist, doctorate degree and CFA

Majored in planned economy and graduated from the University of Economics in
Budapest in 1988, got his doctorate degree in 1993 and his CFA title in 1999. He
chaired the Index Committee of the BSE after 1997 and has acted as Treasury
Director for MOL Group since 2001. Previous jobs: SZAMALK (1988-1990), head of
department, Budapest Stock Exchange (1991-1994), Director, Capital Markets,
Investel Rt. (1994-1998), Director, Capital Markets, Matav Rt. (1999) and later
Treasurer (2000-2001). Dr. Huszar has been member of the Supervisory Board since
April 24, 2003, and deputy chairman of the same body since April 29, 2004.

DOROGHAZI, Krisztina (34)

Member of the Supervisory Board since April 28, 2005
Director of Accounting and Tax of MOL Group
certified auditor

Ms. Doroghazi worked as certified auditor for Arthur Andersen and as senior manager
for Ernst and Young from 1993 to 2002. She is member of the Hungarian Chamber of
Auditors. She joined MOL Group as Director of Accounting and Tax in May 2003.
She is responsible for the Group’s accounting and tax related matters under IFRS
standards, annual and quarterly stock exchange reports and optimization of tax
payments. In 2004, she was awarded a prize for being “Young Manager of the Year”.
Ms. Doroghazi acts on the Supervisory Boards of TVK Rt. and Slovnaft a.s.

MAGYAR, Tamas (37)

Deputy Chair of the Supervisory Board between August 29, 2000 and November 18,
2003

Member of the Supervisory Board after March 13, 1998

Service Technologist at TVK Rt. Energy Supply

Electric Product Engineer
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